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EMPLOYEE PROTECTION (WHISTLEBLOWER) POLICY

It is the intent of GOBC to adhere to all laws and regulations that apply to the organization, and the underlying purpose of this policy is to support the organization’s goal of legal compliance. The support of all employees is necessary to achieving compliance with various laws and regulations. If any employee reasonably believes that some policy, practice, or activity of GOBC is in bona-fide violation of law, a written complaint must be filed by that employee with the CEO. An employee shall be protected from retaliation only if the employee brings the alleged bona-fide unlawful activity, policy, or practice to the attention of GOBC, and provides GOBC with a reasonable opportunity to investigate and correct the alleged unlawful activity. The protection described below is only available to employees that comply with this requirement. Beginning January 2022, employees and independent contractors will be protected for reporting employer activity that they reasonably believe violates any law, regardless of whether the law relates to public safety or whether the activity was an actual violation. 

GOBC will not retaliate against an employee, former employee and/or independent contractor who, in good faith, has made a protest or raised a complaint against some policy, practice or activity of GOBC, or of another individual or entity with whom the corporation has a business relationship, on the basis of a bona-fide reasonable belief that the practice is in violation of law, or a clear mandate of public policy.

GOBC will not retaliate against employee, former employee and/or independent contractor who disclose to a supervisor and a public enforcement body any activity, policy, or practice of GOBC that the employee reasonably believes is a bona-fide violation of a law, or a rule, or regulation mandated pursuant to law or is in violation of a clear mandate or public policy concerning the health, safety, welfare, or protection of the environment. Employers may not take action that would harm a former employee’s current or future employment, such as “blackballing” within an industry; or report or threaten to report the immigration status of the employee or the employee’s family member. 

Notwithstanding the above, it is the clear preference of GOBC that an employee, former employee and/or independent contractor who believes that some policy, practice or activity of GOBC is in violation of the law attempt to resolve the concern internally with GOBC prior to disclosing his/her allegations to, or raising or filing any complaints with any external public body or official. Under the existing law, employees must first notify their employer of the alleged violation before reporting it to a public body. Under the revised law, an employee will only have to make a “good faith effort” to notify the employer, and that’s only if no exception applies. The employee will not have to make a good faith effort to notify the employer if the employee reasonably believes that there is: imminent danger to public safety; if the employee reasonably suspects that the employer will destroy evidence; if the employee reasonably believes physical harm would result; or if the employee reasonably believes the employer is already aware of the activity and will not correct it. 

Notwithstanding the above, no concerned employee, former employee and/or independent contractor, or whistleblower, should expect protection under this policy if he/she knowingly initiates, facilitates, supports, conceals, or is otherwise complicit in, the illegal policy, practice or activity that is the subject of his/her disclosure, protest or complaint, unless his/her complicity is, itself, prompted by duress or is motivated by reasonable fear of some form of retaliation.

This policy does not protect any employee, former employee and/or independent contractor acting in bad faith or under a mere suspicion; who is deliberately dishonest; or, has personally garnered financial profit, or some other advantage, to which he/she is not legally entitled. 

As such, a concerned employee, former employee and/or independent contractor, or whistleblower, disclosing, protesting or complaining about an allegedly illegal policy, practice or activity, or another employee that is complicit in any such policy, practice or activity, should have no expectation of protection under this policy if his/her actions in raising his/her concerns are in bad faith, mere suspicion, deliberately dishonest, or intended to garner financial profit, or some other advantage, to which he/she is not legally entitled. Employees will be protected if they disclose or threaten to disclose to a supervisor or public body an activity, policy or practice that the employee reasonably believes (1) violates a law, rule or regulation; or (2) poses a substantial and specific danger to public health and safety. In the case of the former, the employee will not have to establish that the employer actually violated a law; the employee’s reasonable belief is enough. Employees will also be protected for disclosing an employer activity that presents a danger to public safety, even if that activity is not unlawful. 

For the purposes of this policy, bona-fide shall mean, in addition to its vernacular definition, that the employee, former employee and/or independent contractor has some actual evidence rather than a mere suspicion that the policy, practice or activity is an actual violation of a law or a regulation of a public enforcement body. 

It is the responsibility of all directors, officers and employees to comply with all laws and regulations that apply to GOBC and to report violations or suspected violations in accordance with the Whistleblower Policy. Under this policy, it is a disciplinary issue for an employee to know of ethical misconduct and stay silent.

Although it is impossible to describe all conduct that is addressed, this policy specifically requires the following:

1. Dedication to GOBC’s mission, vision, and core values and recognition the chief function of GOBC at all times is to serve the best interests of our constituency.
2. The responsible and prudent management of GOBC’s funds and assets.
3. Honest and ethical conduct, including the ethical handling of actual or apparent conflicts of interest between personal and professional relationships.
4. Compliance with all applicable governmental laws, rules and regulations.
5. Treatment of all persons with respect, equity, and fairness regardless of race, religion, gender, ability, age or national origin.
6. Respect and protection of confidential and/or privileged information to which we have access in the course of our duties.
7. Prompt internal reporting of Code violations to an appropriate person or persons within the organization.
8. Personal accountability for adherence to this Code of Conduct.

The person receiving this type of information should make a written record of all such reports and perform or facilitate an investigation of all credible allegations.

At all times, the privacy and reputation of individuals involved will be respected. There will be no punishment or retaliation for reporting circumstances described in this policy.

